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Welcome County of Sonoma Employees
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UnitedHealthcare Financial Protection

25 years of Experience 2M members served.

One of the fastest growing 

Financial Protection 

companies in the country 

with more than  

50%

Subscriber growth in the past 3 

years.

A strong presence in California.

13,006
UnitedHealth Group 

employees in California

2,939,335
California residents 

served by 

UnitedHealth Group
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Industry Leader
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Why buy life insurance?

Help prepare for financial obligations you may leave behind,        

such as:

Ongoing 

living expenses 

for loved ones

Final 

expenses

Outstanding 

financial 

obligations

Education Job retraining

Please note: Any life and AD&D insurance plan that is offered through UnitedHealthcare will be governed by your group policy of insurance. 

Please reference your group policy for any specific provisions that apply to you and/or your group.
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Basic Life and AD&D

All regular full-time employees and 

regular part-time employees, in an 

allocated position of 60 hours (.75 

FTE)or more per pay period, receive 

Basic Life and AD&D insurance 

benefits paid by the County
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Basic Life & AD&D insurance plans are provided and paid by the 

County and designed to help your family through a difficult time.* 

Who’s eligible?

Part-time DSA, SCLEA, and ESC                  

employees working less than 60 

hours per pay period can purchase 

Basic Life and AD&D insurance.*

*Special Enrollment Option

*Part-time DSA, SCLEA, and ESC Basic Life and AD&D can be purchased.
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Supplemental Life

Consider more coverage with 

Supplemental Life insurance:

Employee paid

Convenient payroll deduction

Coverage amount options

Guarantee Issue (no questions about medical 

history, one-time exception)

Portability & Conversion
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Your family can rest 

a little more easy

It’s important to determine all the expenses and financial commitments your 

family might face in your absence. If you seek more coverage, you may be able 

to purchase Supplemental Life insurance, which pays more benefits beyond 

your Basic Life and AD&D coverage.
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Supplemental Life Coverage Options

Employee:

Based on MOU, Salary Resolution or Employee Contract 

Maximum combined benefit of Basic Life and Supplemental Life $500k

Dependent Supplemental Life:

*If you purchase supplemental life coverage for yourself, you may purchase coverage for your eligible dependents.

*Dependent child through the end of the month they turn age 26
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You can also purchase dependent life insurance 

coverage for your spouse/domestic partner and any 

dependent child.*

Dependent Coverage:

The benefit provided for dependent coverage is 

$5,000 for each eligible family member.
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Basic Life and AD&D, Supplemental Life 
Levels of Coverage
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Coverage Example  
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Here is an example of an employee who earns $100k per year and has 

basic life benefit of 1x salary:

Employer Paid Basic Life:  $100k

Maximum combined benefit between Basic and Supplemental Life is $500k

Employee may purchase three times their Basic Life amount ($300k) with no Evidence 

of Insurability (this is Guaranteed Issue).

Total coverage= $400k (combined Basic Life and Supplemental Life)

If the employee adds another $100k of coverage, to max out the allowable combined 

benefit of $500k, the Employee would have to answer Evidence of Insurability 

questions for any amount over the Guarantee Issue limit of three times.

The cost of supplemental coverage is based on your age on the last calendar day of the year (December 21) and the amount of insurance you elect. 
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True Open Enrollment for June 1, 2021

Employees insured under the Supplemental Life plan on May 31,2021     

(previously enrolled) 

• Employees insured under the Supplemental Life plan are eligible to increase their Supplemental 

Life coverage without providing proof of good health, not to exceed the Guaranteed Issue limit.

Employees who are not insured under the Supplemental Life plan on May 31, 2021

• Employees not insured under the Supplemental Life plan are eligible to enroll for coverage 

without proof of good health not to exceed the Guaranteed Issue limit. 

Evidence of Good Health/Insurability is required for amounts above the Guarantee Issue Limit.
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A one-time exception has been made to allow an Actively at Work employee, 

including an employee not currently enrolled for Supplemental Life coverage, to 

elect an amount of Supplemental Life coverage without providing proof of good 

health as follows: 
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Guarantee Issue

Guarantee Issue Limit (GI amount):

Employee: Three Times Basic Life

GI amount limit is not to exceed three times your 

Basic Life amount, up to a combined maximum of 

$500,000.

Any amounts over the GI amount will require 

Evidence of Insurability (EOI).*

Eligible dependents: $5,000

*Evidence of Good Health/Insurability is required for amounts above the Guarantee Issue Limit.
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Guarantee Issue is the amount of Supplemental Life Insurance that you are 

automatically approved for without providing evidence of good health. 
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Portability

Ability to continue all or part of your Group Term Life coverage*

5 year age banded rate structure

No medical questions

Excellent solution for employees age 69 or below
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There are many advantages to porting Group Term Life insurance, below 

are some key points.

• Portability Rate Table

*AD&D coverage does not apply
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Conversion

Ability to convert all or part of your Group Term Life coverage* to 

an individual Whole Life Policy 

No medical questions

Excellent option for employees over the age of 70

Rates are based on your specific demographics
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There are many advantages to converting Group Term Life insurance, below 

are some key points.

• You can access the conversion portal at www.uhclifeconv.com

*AD&D coverage does not apply

http://www.uhclifeconv.com/
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Key Points to Consider

You pay the full cost of Supplemental and Dependent Coverage 

on a post-tax basis

Consider whether you have enough money to cover funeral 

and/or legal expenses in the event of a death.

Be sure to designate a Beneficiary (or Beneficiaries) for your 

employee life insurance and keep them up-to-date (Basic and 

Supplemental).  The UnitedHealthcare Beneficiary Form is  

located in the main menu of the County of Sonoma Benefits 

website

Help is available for funeral planning and coping with a loss of 

your loved one, as well as other valuable services on the UHC 

website
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24/7 Support Services

Member services.

• Will and trust 

preparation.

• Travel 

assistance.

• Secure website 

with resources 

available.

Beneficiary services. 

• Grief support.*

• Financial and 

legal support.**

• Wealth 

management 

account.

Beneficiary Companion.

• Guidance 

services.

• Social media 

shut-down.

• Fraud resolution.

**There is no charge for referrals or for seeing a clinician within our network for up to 2 visits per issue.

**There is no cost for the initial consultation. Subsequent assistance is available for a 25 percent discount. Due to the potential for a conflict of interest, legal consultation will not be provided on 

issues that may involve legal action against UnitedHealthcare, its affiliates or any entity through which the caller is receiving services directly or indirectly.

Terms and availability of value-added services are subject to change. There may be an additional charge for certain financial services and will and trust preparation. Value-added services may 

not be available in all states. Please see plan documents for details on the services available with your plan.
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Ready to enroll?

Annual Enrollment
March 8th – March 26th

Review your 

enrollment materials.

Go online:

Main Menu of Employee Self Service

You must enroll during your initial eligibility or annual enrollment period.

Election changes after March 26th will not be accepted.

1 2
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Questions

UnitedHealthcare Life products are provided by UnitedHealthcare Insurance Company and certain products in California by Unimerica Life Insurance Company. Life products are 
provided on policy forms LASD-POL (05/03) et al. and UHCLD-POL 2/2008 et al., in Texas on forms LASD-POL-TX(05/03) and UHCLD-POL 2/2008-TX and in Virginia on LASD-
POL(05/03) and UHCLD-POL 2/2008. The policies have exclusions, limitations, reductions of benefits, and terms under which the policy may be continued in force or discontinued. 
For costs and complete details of the coverage, call or write your insurance agent or the company. Some products are not available in all states. UnitedHealthcare Insurance 
Company is located in Hartford, CT and Unimerica Life Insurance Company is located in Milwaukee, WI.
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